~lanning for an
academic career
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My background

Academic researcher
Careers adviser
Academic development

Swansea, Heriot-
Watt, Newcastle

Researcher Development
Academic Leadership
Organisational Development

Consultancy &
Partnership
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Three planned activities

opportunity
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Why are you here’”

Your opjectives and guestions

A few minutes 1o consider and discuss, then we'll
share them
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The Academic FPath

Health warning

 Data from different reports

e "science’ not specific 1o subject

e Nof specific 1o HWU researchers

But. ..

 C(Clearly show the difference between PnhD numiers
aond academic jJob opportunities & s
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Careers outside academia
— around half in scientific roles

Non-university
Research (industry,
government etc.)

From The Scientific Century
Royal Society

3.5% 0.45%

Early Career Permanent Professor \
Research ! Research Staff E /



Nt //Www.CoOmMpbio.dundee.ac.uk

The UK Academic System
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http://www.slideshare.net/tbussoli/ ,
planning-an-acdemic-career15-feb2012 consultin g



http://blogs.bournemouth.ac.uk/research/fles/2012/05/Academic-Career-
Pathway,jog

ACADEMIC CAREER PATHWAY :

oot
-

ERC
Grants

Level

(as Llead)

o\ ez FP7
= A%scac 70\ Professorial oo Conperabion
Fellowship | L2rae T
Schemes (as partner)
Sentorn Re SearcA Sta a5 rd Priorit Re.seovr?k Fubture
Seflllses Leavel Eroaik Networ Council Leaders
Grants Funding Schemes
Research Fellow <Y Seminar | Postdoctoral | Networking Z::‘té f‘r:ﬁf% M«m‘f UCu.ﬂ.e
Level Competitions | Fellowship Grant Sl ermes Seloinie. Fellowship
Studentilovel Research S RTERD Conference Travel
Masters Sl:udeh&skip Crront Grroank ’




Ntto.//Www.postdoc-pathways.lifesci.dundee.ac.uk

stories in science

POSTDOCTORAL CAREER PATHWAYS
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f you want to stay..

What do you think characterises the people who
maonage to stay?

INto small groups
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Write a job advert which
you think reflects what
universities really want
from the ideal candidate

Don't be
ot cornect :
W“m.'ﬁzfl__u,w._..m.uwm afraid to
“‘m soidtranry T ¢ Wy 200 suncamed s 4 oy 3 have
ok g | b 200 fun!

e |
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How do you find out’?

Great jobs for bright people
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How do you find out”

A n An Academic Career

Explore the tailored information below to find out
what it takes to make it as an academic,

.
z s -
Ca d e I I I I'C wherever you are in your career - or dive straight
+
e ?

i in using the tabs at the top of the page.

Career

Is an academic career for you? Undergraduate / Masters

What do academics do? PhD / Doctoral researcher
How do you become an academic? Post-doctoral research / teaching staff

www.academiccareer.manchester.ac.uk
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How do you find out’?

Social Media:
A guide for researchers

hitp://www.rin.ac.uk/

Scroll down for link
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Some of my thoughts on
;‘what institutions are looking

for...

AN

-

Do you fit in with our strengths and
complement our weaknesses”?

Are your interests going to add value
to our portfolio?

Will you be able to collaborate?

Will you bring us access to new and
interesting networks?

© Shinton Consulting Ltd 2013 consu | -|-i N g & ’
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Some of my thoughts on
?what institutions are looking }

for...

-

©

@

©
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Do you stand out from the crowd?

Are you publishing more and with more
impact?

Can we measure that you are better than

your peers?
Do you have the potential to be a leader in
your field?

Oc
@
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Some of my thoughts on

for...

!mﬂv S e e e m“v-s

}‘what institutions are looking

© Shinton Consulting Ltd 2013

Does your work fit in with the newer agendas
(impact) and our need to demonstrate that
academic research has wider relevance?
Can you address questions asked by society,
the economy, other stakeholders?

ls your work fundable in the future?
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Some of my thoughts on
}‘what institutions are looking

for...

!mﬂv S e e e m“v-s

Funding: we want people who won't
cost us any money.

We need to see evidence that you will
bring in enough research (or teaching
fees) money to cover your salary and
be a net contributor

© Shinton Consulting Ltd 2013 consu | -|-i N g k ’
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Some of my thoughts on
?what institutions are looking o |
for... Are you enthusiastic and passionate

about your work?

Do you inspire great people to want to
work with you?

Are people excited by you and your

AN

~ s - research?
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SO, What does this mean”

AS ad PhD sfudent, what can you do to stand out
from the crowd?

INto groups and think of three things that will help you
to start progressing
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Ny thougnts

Try to get money to do something (go to a conference,
supervise an undergraduate project, visit another group)

Talk to academics and ask their advice
Plan your postdoc early

Start thinking about your long ferm vision and gather the
skills you'll need

Start writing up your work for publication
Public engagement develops skills and builds networks

Consider social media as a mechanism for bulding your

reputation and visibility
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Now imagine you have secured an
academic position.

What are the main challenges in your
job”?

Once you have your
list, think about what

you are doing now to

. build these skills

op
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Challenges
for new PIs
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{Some advice on building your i
| personal capacity for the challenges
ahead

Understand your strengths

Understand your weaknesses

Recruit a board of directors

Invest time in your own development
Invest £ and time in your own development
Become more strategic

Work out what your definition of success is
Enjoy it (& let your enjoyment show)

Be easy to work with

Lose the imposter syndrome
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Why do you want an academic career?
What does it offer which is unique”

How is it the perfect match for you?

Now we're
exploring your
values. Are there

other careers which
could offer similar
satisfaction?
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-INal Thoughts

Know what you are aming for — get the whole picture
of life as an academic

Focus on your outfputs — build your CV and
Jnderstand what you need o focus on

Tel people you want an academic career — they may
credfte opportunities for you

Be positve and enthusiastic albout your work
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